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JUL Y 25, 2000
THIS AGREEl\'IENT is made effective January 1, 1999, by and between the CITY OF
POUGHKEEPSIE. NEW YORK, hereinafter referred to as the "CITY". and the employees of
its FIRE DEPARTl\'IENT, as represented by Local 596, International Association of Fire
Fighters. A.F.L.-C.I.O.. hereinafter referred to as the "FIRE FIGHTERS".
ARTICLE I. PURPOSE
[t is the intent and purpose of the parties hereto in entering into this Agreement to maintain the:
existing hal1T1oniousrelationship between the CITY and its FIRE FIGHTERS, to increase
general efficiency in the City of Poughkeepsie Fire Department. to secure the orderly and
uninterrupted functioning of government, and to promote and protect the general \velfare of the:
citizenry.
ARTICLE II. DURATION
This Agreement shall be effective as of January 1:-1999 and shall continue to be in full force and
effect until December 31, 200 l, and all provisions enumerated herein are to be effective as of
January 1. 1999, unkss otherwise specified herein.
ARTICLE III. RECOGNITION
(a) The CITY has recognized Local 596. International Association of Fire Fighters,
Poughkeepsie Professional Fire Fighters' Association, as the sole and exclusive bargaining agent
for all employees and all who may become employees of the fire department, including all ranks
of the department's fire fighting force and mechanics except the fire chiefs, deputy chiefs. clerical
employees and dispatchers. It is understood that the CITY may create two new positions outside
of the bargaining unit. These t\vo positions are tenOtativelyreferred to as deputy chiefs but the
actual title has not yet been established. The creation and filling of these positions shall be
carried out in conformity with applicable Civil Service laws. This recognition includes all the
rights and privileges of representing the members of the unit for the purpose of collective
bargaining as to rates of pay, wages,"hours of work, conditions of employment and the settlement
of grievances in respect to the interpretation and application of this Contract. This recognition
clause is without prejudice to any pending or future detenninations by PERB or the judiciary as
to the appropriateness of the unit or the exclusion of any category of employees therefrom.
(b) FIRE FIGHTERS waive any claim that the employment of dispatchers both within and
without the unit is improper.
ARTICLE IV. NO STRIKE PROVISION
Pursuant to Section 207(3) of the Civil Service Law, the Poughkeepsie Fire Fighters' Association
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herebv affirms that it do~s not assert the right to stoke against any government. to assist or to
participate in any such strike. or to impose an obligation to conduct. assist or participate in such a
strike.
ARTICLE v. DUES CHECKOFF AND PAY DAYS
Section 1. The CfT'{ agrees to bi-weekly deductions of the Association dues of any
employee represented by the FIRE FIGHTERS through payroll deduction as scheduled by th~
CITY upon the order in writing signed by such employee. The CITY further agrees to pay ov~r
the said dues to the Financial Se~retary of the Poughkeepsie Professional Fire Fighters' '_
Association together wirl! a record of the names of employees from whose wages deductions
have been made and rhe amounts of such deductions.
Section 2. lfthe amount ofbi-weekly dues is hereafter changed, deduction of the new
amount shall begin in the month following the month in.,which the Commissioner of Finance
received official notice from the Fire Fighters' Association of the new amount.
Section 3. Deductions for an individual employee shall begin in the month during which the
employee's signed deduction authorization card w"asreceived by the Commissioner of Finance.
Section 4. Cancellarion by employees of such written authorization for payroll deductions
must be in writing and submitted during the period permitted by the terms of this Agreement.
The CITY agrees to notify the Fire Fighters' Association of the receipt of any sllch written
cancellations.
Section 5. The CITY agrees that an "Agency Shop" fee equal to the amount of dues paid by
members of the Fire Fighters' Association shall be deducted from those individuals choosing not
to become members. This amount shall be forwarded to the Fire Fighters' Association.
Section 6. The CITY shall pay FIRE FIGHTERS on a bi-weekly pay period basis
providing for pay~ay once every two weeks.
ARTICLE VI. RELEASE TIME
Section 1. Effective January 1, 2000 the CITY agrees to allow the Fire Fighters' Association
a cumulative total of fifteen (15) working days per calendar year during which the duly
designated members of the Fire Fighters' Association may attend, with pay. conventions.
meetings and other such Union functions that may arise. There shall be no loss of pay or benefits
to those members of the Fire Fighters' Association who may request such" release time". and
also that such leave when granted will not diminish or impair any other leave granted at the same
time to other members of the Fire Department. .
Section 2. The officers of the Fire Fighters' Association may have a reasonable amount of
time while in on-duty status to seek enforcement under the Contract for alleged violations
thereof, including but not limited to, improper labor practice, contractual language problems. etc.
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Such time shall be subject to the requirements of the workload of the Department and shall b~
subject to the approval of the Fire Chief or his designee.
ARTICLE VII. RECIPROCAL RIGHTS
The CITY retains all of the authority, rights and responsibilities possessed by it according to
law. The FIRE FIGHTERS retain all of the rights and privileges granted to it according to law.
ARTICLE VIII. HOURS OF DUTY
Section 1. Effective January 1, 2000, the hours of duty for the members of the FIRE
FIGHTERS (except for those members in the positions listed in Section 4 hereof) shall be:
Three consecutive 7 am -5 pm (10 hour) day shifts on duty.
Three consecutive days off duty.
Three consecuti ve 5 pm - 7 am (14 hour) night shifts on duty.
Three consecutive days off duty.
This 12 day rotation schedule shall be repeated continuously.
The point in this rotation schedule that each member of the FIRE FIGHTERS for whom this
schedule applies as of 12/31/99 shall be continued beginning 1/1/00.
This 12 day rotation schedule results in a different number of hours on duty each 14 day pay
period. However. over a cycle of six 14 day pay periods the number of hours on duty each 14
day pay period repeats. The number of hours on duty every 84 days is 504 hours. Therefore. the
average number of hours on duty every 14 day pay period is 84 hours.
Section 2. FIRE FIGHTERS subject to this 12 day rotation schedule shall be paid for 84 hours
every 14 day period. regardless of the actual number of hours on duty pursuant to this 12 day
rotation schedule during the 14 day pay period.
. These 84 hours paid each pay period shall
represent 80 hours of base salary and 4 hours of overtime (paid at straight time rate). These 4
hours of overtime paid each payroll period represent payment for what had in years past been
referred to as adjustment days.
These 4 hours shall be paid only for the first nine months that a FIRE FIGHTER is on 207-a
leave. Thereafter that member shall be paid only for 80 hours each pay period.
Section 3. For purposes of this Agreement, the mean number of hours between the two shifts.
namely twelve (12) hours, shall constitute a day. Provided, however, that for the purpose of
calculating payment for all types of accumulated leave days for Department members upon
retirement or leaving CITY employment for any reason (other than leaving in a situation in
which employee is not entitled to payment for accumulated leave), eight (8) hours shall
constitute a day. This 8 hour day provision shan not apply to those members who have twenty
(20) years or more of service with the CITY on January 1, 1986 and who also choose not to
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enroll in the twenty year retirement plan.
Section 4. The hours of duty of members of the FIRE FIGHTERS in the following positions:
Fire Training Officer (Captain)
Fire Inspector
shall be rvlonday to Friday 8 am to 4 pm.
FIRE FIGHTERS subject to this schedule shall be paid for 80 hours every 14 day pay..period.
Section 5. The previous practice of the FIRE FIGHTERS, who. while working an active fire.
donated up to one-half ( 1/2) hour's work after the conclusion of the shift without obligating the
CITY to pay for the same. is terminated and a FIRE FIGHTER remaining on duty beyond the
time established for the normal termination of the shift shall be compensated for all time actually
expended on duty beyond that time payable to the next full hour. After one (1) hour. the
emergency call back provision takes effect.
Section 6. \Vhen FIRE FIGHTERS are at an alann or other emergency for four (4) hours or
more. consecutively. the officer in charge shall order food and beverage for each member so in
attendance and shall supply the same at no cost to the members.
ARTICLE IX. REi\'(UNER~TION
Section I. (a) During the tenn of this Agreement, the members of the Poughkeepsie
Fire Department represented by the FIRE FIGHTERS shall receive the salaries set forth on
Schedule '-A".
(b) "Step increases" shall be effective January 01 of each year. Those hired before July
1st shall have been deemed to have completed one full year as of the following January. Those
hired on or after July 1st shall not be eligible for step increase until the January after their one-
year anniversary date. .
Section 2. (a) The Career Incentives during the tenn of this Agreement shall be as set forth
on Schedule "A".
(b) Career incentive payments shall be made in one installment on the first pay period of
April of each year; provided however, that the full payment shall be earned and deemed to have
accrued the first day of each year and the amount shall not change during the year even if a
member of the bargaining unit is promoted during the calendar year. In such circumstance. the
longevity payable to the member will change in the next calendar year.
(c) Career incentive payments shall continue until the date of retirement.
Section 3. Any member of the bargaining unit who is assigned to perform the function of a
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higher paid classificationthan that of his permanentCivil Service classification.whether
temporary in character or otherwise, shall receive the pay rate applicable for such higher
classification during the period of such assignment. Members performing out of title work will
also receive and/or accrue all benetits and other compensation at the level of the out of title \vork
being performed. Benefits and/or other compensation earned or accrued at in title levels but
taken during a period when a member is performing out of title work are to be taken at the level
earned or accrued and not at the higher out of title level.
Section 4. In recognition of the importance of physical conditioning to the efficient and safe
undertaking of the duties of a fire tighter, the CITY agrees to pay to the Fire Fighters'
'_
Association the sum of up to $2.500.00 per year to implement and/or continue a bona fide
program of physical conditioning for members; provided, however, that such sum shall be pJid
only on a matching sum basis to match sums up to the $2,500.00 limit actually expended by the
Fire Fighters' Association for such a bona fide program.
Section 5. Computation of hourly wage shall include salary, career incentive and CFR
stipend. The computation of overtime rates shall be predicated upon a standard work year of tWo
thousand, eighty (2.080) hours.
.
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Section 6. The CITY and FIRE FIGHTERS recognize the importance of training. FIRE
FIGHTERS hired on or after November 1. 1985 must complete 240 hours of Department
approved training before they receive any pay increase including moving up a step on the salary
scale; provided. however. that the prohibition for pay increase shall not be applicable if the
required training has not been made available by CITY. Off duty non-mandatory training up to
twenty (20) hours per year per member will be compensated on an hour for hour basis where
such training is approved by the Chief or his/her designee.
Section 7. Certified First Responders. Any member of the bargaining unit holding a
certificate as a Certified First Responder (or a higher level certificate such as EMT) will be paid
$400 per year in the second and third year of this Agreement. lfthe bargaining unit member is
certified as of January 31, 2000, he/she shall be paid during the first payroll in February, 2000. [f
the member is certified as of January 31, 2001, the stipend will be paid during the first payroll in
February 2001.
Section 8. The CITY agrees to review the issue of emergency medical services provided to
residents of Poughkeepsie as more fully set forth hereafter with a report of the results of such
study to be issued to the UNION on or before August 31, 2000. A member of Local 596 shall be
appointed as a representative to the fact gathering committee. However, it is understood and
agreed that this fact-finding exercise does not obligate the CITY with regard to the manner in
which the level of services are provided to residents of the City of Poughkeepsie and it is further
understood and agreed that neither the data contained in the report nor its conclusions shall be
subject to the Grievance Procedure and/or arbitration and it is further understood and agreed that
the UNION hereby waives its right to negotiate the impact of any management decisions reached
as a result of such study with the exception that the UNION reserves its right to negotiate the
impact of an expansion of such services provided by bargaining unit members. Further, if after
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reviewing the issue of emergency services the CITY determines not to utilize members of rhe
- -bargaining unit for such services (either the CUITentlevel or the potential expanded level) the
CFR stipend set forth above shall no longer be applicable and shall cease to be an obligation on
the CITY notwithstanding §209-a( 1)(e) of the Civil Service Law as of December 31. 2001. The
CITY shall give notice of its determination in this regard no later than December 15, 2001.
Absent such notification. the $400 stipend will continue to be paid in subsequent years until such
time as it is modified by agreement of the parties and the members receiving the stipend shall
continue to provide emergency medical services as are cun-ently being provided.
Section 8. (a) Effective January 1, 1996, FIRE FIGHTERS shall be eligible to p~~icipa[e
in the New York State D~fen-edCompensation Plan. The New York State Defen-ed
Compensation Plan is subject to the provisions of Section 457 of the Internal Revenue Code.
The plan is a voluntary retirement savings program. Participation in the plan is subject to the
teITnSand conditions of the plan. as the same may change from time to time.
(b) The CITY shall not be obligated to contribute to the plan on behalf of any
employees for any reason. The CITY shall not be obligated to provide its own alternative [RC
Section 457 Plan in the event that the New York State Defen-ed Compensation Plan is
discontinued or becomes unavailable to CITY employees.
ARTICLE X. OVERTIl\'IE
Section 1. (a) Subject to the provisions of subdivision (b) hereof, all members of the fiRE
FIGHTERS shall be paid at their regular hourly rate determined by their respective pay scales as
set forth in the salary schedule contained herein, for the time actually worked in addition [0 their
regular hours of duty as set forth in Article VIII hereof.
(b) Notwithstanding the provisions of subdivision (a) hereof. all members of the
FIRE FIGHTERS shall be paid at the rate of 1.5 times their regular hourly rate for all hours
actually worked in excess of 106 hours worked over a 14 day pay period.
(c) Any leave time taken shall not constitute time worked.
Section 2. There will be a minimum of four (4) hours of paid overtime on all emergency
duty. Compensation for said emergency duty overtime shall be paid at the rate of one and one-
half (1 1/2)timesthe normal rate of pay. Emergency duty includescall back to replacea Fire
Fighter whohas left a tour of duty, after reporting for such tour, becauseof illness or injury.
The CITY reserves the right to increase the manning level of any shift or
apparatus. [f additional personnel are added prior to the start of a shift, it does not constitute
emergency call back. Any situation that requires FIRE FIGHTERS to be added once a shift
starts shall be considered emergency call back. Any emergency which was extended beyond the
first call back will also be emergency call back.
Section 3. There will be a minimum manning requirement of two (2) FIRE FIGHTERS per
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apparatus in active service~ provided. however, CITY expressly reserves the right to plac~ any
one or more apparatus in active service to be manned solely with volunteer firemen. It is the
intent of this provision to provide a minimum manning level of two (2) paid FIRE FIGHTE RS
on those apparatus in active service on which paid FIRE FIGHTERS work while also providing
the right of CITY to place apparatus in active service manned only by volunteer FIRE
FIGHTERS.
Section 4. There will be a minimum manning of two (2) paid Fire Officers on duty for each
shift. The CITY agrees not to use the Fire Inspector, Alann Supervisor, Fire Equipment
l\Ilechanic. or Training Officer in any computation of the number of Fire Officers on duty at any
particular time.
Section 5. Overtime under Section 1 includes time during which a FIRE FIGHTER is held
on duty after the regular shift by reason of delay in the next shift reporting to relieve the prior
shift.
Section 6.
overtime list.
Fire Inspectors shall be available for fire fighter overtime after captains on the
-
ARTICLE XI. VACATIONS
Section I. (a) Members shall be granted vacations on the following basis:
10 days after I year with the Department.
15 days after 5 years with the Department and
18 days after 10 years with the Department.
Section 2. Vacations are to be selected and scheduled from two (2) separate lists which \\"ill
be established on the basis of seniority in grade. There shall be a separate vacation list for Fire
..
Officers and Fire Fighters. Said lists will be establishedby the Chief of the Fire Departmenrso
as to provide for the proper continuation of the work of the Department.
Members will be allowed to split their vacations into two (2) separate time periods
of equal length. The split vacation privilege will only be allowed to members who are entitled to
fifteen or eighteen (18) days of vacation.
Section 4. Effective January I, 1996, vacations for all members of the bargaining unit who
work a permanent shift of Monday through Friday at eight (8) hours per day shall be entitled to
vacation as set forth above with a maximum entitlement of vacation of up to twenty (20) eight
hour working days (instead of 18 eight hour working days) after ten years. However. the currenr
fire inspector, namely the person holding this position as of January 1, 1996, shall be entitled to a
maximum of twenty-five (25) eight (8) hour working days vacation per year, provided he
continues to be employed as the fire inspector and provided he continues to work Monday
through Friday eight hour days.
~
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ARTICLE XII. .UNIFORl\tIS
Section I. For the year 1999. each member will receive a uniform allowance of Three
Hundred Ten ($310.00) Dollars. For the year 2000, each member will receive a uniform
allowance of Six Hundred ($600.00) Dollars. For the year 2001, each member will receive a
uniformallowanceof Six Hundred($600.00) Dollars. These paymentsshall be made on the first
pay period of April of each year.
Section 2. Each member of the FIRE FIGHTERS shall be furnished at the expense of the
CITY all necessary pieces of safety equipment and clothing as usually worn by said me_mbersin
the performance of their duties for the protection of their life and health, and such equipment and
clothing shall be replaced as needed at the expense of the CITY.
Section 3. It is agreed by the parties that safety equipment for the members of the FIRE
FIGHTERS shall be of a good grade and quality and the CITY shall purchase such safety
equipment for the FIRE FIGHTERS only after consultation with the Chief of the Fire
Department. The FIRE FIGHTERS may establish a committee to make recommendations to
the Chief with regard to purchases of safety equipment for the FIRE FIGHTERS.
.,'
Section 4. FIRE FIGHTERS are not required to wear their uniforms to and from work.
This provisions. however. does not provide for changing into uni form during working hours. A
FIRE FIGHTER must Dein uniform by the time the FIRE FIGHTER goes on duty.
Section 5. The CITY shaU reimburse members of the bargaining unit the cost of an initial
Class A Uniform upon successful completion of probation, The CITY will reimburse the cost of
new Uniform "parts" upon a member's appointment to the position of lieutenant, effective
January 1, 2000.
ARTICLE XIII. SENIORITY
Section 1. The CITY shaU establish a seniority list and it shall be brought up to date as of
January 1st of each year and thereafter immediately posted on the Central Fire Station and all
sub-station bulletin boards. The CITY and the FIRE FIGHTERS will have thirty (30) days in
which to make any corrections or changes in said list.
Section 2. Seniority shall be by classification as follows:
(a) Fire Fighters according to the day of appointments as Fire Fighters,
and
(b) Officers according to the day of permanent promotion in rank.
Section 3. In filling vacancies. the CITY agrees to recognize the importance of seniority.
All proposed permanent transfer and vacancy notices shall be posted for at least ten (10) days on
all bulletin boards to allow members to make applications for such positions. The final decision
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on th~ tilling of vacancies and transfers shall be decided by the Department Chief resulting from
evaluation or pertinent factors. '
Section 4. An employee's length of service shall not be reduced by time lost due to sick
kave. injury leave. or authorized leave of absence.
Section 5. In the event that two (2) or more employees re'port to duty in the same
classitication at the same time, their seniority shall be determined on the basis of the order that
their names appear on the eligibility list from which their appointment to such classitication is
made with the employee having the higher seniority. '
ARTICLE XIV. INSURANCE
Section 1. (a) A non-contributory health plan shall be paid for by the CITY for the benefit
of each member of the FIRE FIGHTERS in either the single or family plan, as appropriate.
Such plans offered shall be Blue Cross/Blue Shield Matrix Plan and Healthshield. In addition.
the CITY will also offer to FIRE FIGHTERS the Mohawk Valley Physicians Plan (N[VP) Co-
Plan 10Plus as an availableoption (such option will begin in 1991as soon as the CITY is able
to implement the same). However. all members of the bargaining unit hired on or after January l.
1991 who elect health insurance shall pay twenty (20%) percent of the applicable premium
through payroll deduction for any plan chosen by the member.
(b) The CITY has the right and may elect to change health insurance carriers so
long as the benefits provided under any new plan are substantially equivalent to the plans offered
in this Agreement.
(c) Effective December 31, 1994, the CITY may increase employee co-payments
under the health insurance plan. such increase not to exceed $10.00.
(d) Effective December 31, 1994, prescription drug coverage will be amended to
mirror changes made to the Statewide Empire Plan effective July 1, 1991, including mandatory
generic substitution and a $5.00 employee co-payment.
(e) Effective December 31,1994, any member of the bargaining unit who opts
out of the health insurance plan, shall receive an in-lieu payment of $1,000 per year for each year
that he or she opts out of the health insurance plan, provided further that a member may opt back
into the health insurance plan at any time without notice. In order to be eligible to opt out of the
health plan, a member must first produce satisfactory proof of comparable alternative health
insurance through a spouse or otheI"\\iise.
Section 2. Effective February 1, 2000 each of the FIRE FIGHTERS shall be given a
Twenty Thousand ($20,000) Dollar life insurance policy for which all premiums are to be paid
by the CITY and kept in full force and effect so long as such member is employed by the CITY.
Such coverage shall cease immediately upon termination of employment within the unit for any
reason whatsoever. The CITY shall continue to provide a rider covering accidental death and
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dismembetment which provides for double indemnity upon accidental death.
Section 3. The CITY shall also provide and pay for a Two Thousand (52.000.00) Dollar
death benefit for each member of the FIRE FIGHTERS at the time of his retirement. [t will be
paid to the beneficiary(ies) on file upon the death of the retired member and submission of
necessary paperwork.
Section 4. The CITY shall pay, upon the death of a member of the FIRE FIGHTERS as a
result of duty-incurred injuries, the benefit specified pursuant to Section 208-b of the General
Municipal Law.
ARTICLE XV. RETIREi\-'(ENT
Section 1. (a) Each member of the FIRE FIGHTERS shall be covered by a C\venty-five
(25) year retirement plan with a guaranteed pension of one-half (1/2) salary, at no cost to the
members as provided by pertinent sections of the New York State Policemen's and Firemen's
Retirement System.
(b) The CITY will make avaiHible to the FIRE FIGHTERS a 20 Year
Retirement Plan 3840 at no cost to the members as provided by pertinent sections of the New
York State Policemen's and Firemen's Retirement System.
Section 2. All of the parties hereto agree tha~the mandatory retirement age shall be sixty-
five (65) years of age for each member of the FIRE FIGHTERS, except for those exceptions
that may be found in pertinent sections of the Retirement Laws.
Section 3. Each member of the FIRE FIGHTERS, who was a participant in the retirement
system as of June 30, 1973, shall be pennitted upon retirement to take advantage of "Final Year
Average Salary", referring to the final tWelve (12) months of employment, as provided under
Section 302(9)(d) of the New York State Retirement and Social Security Law.
Section 4. A one-sixtieth (1/60) non-contributory retirement plan paid for by the CITY as
prescribed and under the provisions of the Retirement Law shall be given to each member of the
FIRE FIGHTERS. The City Personnel Department shall notify each member of all available
alternate options upon the member's twenty-fifth (25th) anniversary of employment.
Section 5. Upon notification by the FIRE FIGHTERS' recognized bargaining unit, that any
members of the unit wish to opt to participate in the retirement plan as set forth in New York
State Retirement and Social Security Law, Section 375(i), the CITY will make the arrangements
for participation. The participation in this retirement plan is subject to approval of the N.ewYork
State Police and Firemen's Retirement System.
Section 6. Each member of the FIRE FIGHTERS shall receive an amount equal to fifty
(500/0)percent of his accumulated sick leave at termination of employment for reasons other than
disciplinary dismissal or retirement under charges, provided that such member has a minimum of
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five (5) years service with the CITY, and provided further that in no event shall the total
accumulated sick leave exceed one hundred eighty (180) days. A day shall be detined as
provided in Article VIII, Section 2, herein.
Section 7. Effective January 1, 1999 through December 31, 2001, should a retirement
incentive be reached with another bargaining unit in the CITY, the parties agree to reopen the
Contract on the sole issue of retirement incentive. However, the reopening of the Contract does
not in any obligate the CITY to provide a retirement incentive and it is further understood and
agreed that the UNION hereby waives its right to declare an impasse under the Civil Service
Law with regard to this subject of bargaining and/or declare to file a petition for interest
arbitration with regard thereto.
...
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ARTICLE XVI. HOLIDAYS
Section 1. The following shall be official paid holidays: New Year's Day, i\lartin Luther
King Day, President's Day, l\tlemorial Day, Independence Day, Labor Day, Columbus Day,
Election Day, Veteran's Day, Thanksgiving Day, Christmas Day and Good Friday. and/or
such other holidays as may be recognized by the CITY. During the term of this Agreement. the
holidays shall be as set forth above. If a new holiday or holidays are established by law. the new
holiday or holidays shall be substituted for an existing holiday or holidays. The determination of
which holiday or holidays will be deleted is to be negotiated. This provision is without prejudice
to the rights of the parties in future negotiations.
Section 2. Each member of the FIRE FIGHTERS who is required to be on duty or is off
duty for any authorized reason on any of the above holidays shall receive, upon his election.
compensation in the amount of one (1) day's payor compensatory time off at the election of the
FIRE FIGHTER.
t\llembers covered by this section shall be aHo\ved to accumulate eighteen (18)
holidays on the books. Any additional holidays wtll be removed from the books and forfeited.
The CITY must give written notice to the member before this happens. In any event, not more
than tWelve (12) holidays may be cashed within a one (1) year period.
Section 3. Each member of the FIRE FIGHTERS who shall elect to take compensatory
time off as provided in Section 2 of this Article may be required by the Fire Chief or his designee
to indicate his intention to take compensatory time off for a specific day by indicating such
choice on a written list at least two (2) weeks in advance of such day with a preference given to
the order of appearance on the list for such day.
Section4. The provisionsof Section2 of this Article shall not apply to those membersof the
FIRE FIGHTERS' ASSOCIATION who are regularly scheduled to work a five (5) day,
rvrondaythrough Friday, schedule and who are regularly authorized to be off duty on the holidays
set forth in Section 1 of this Article. This shall include those members who are on "light duty"
and assigned to a four (4) or five (5) day work week.
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ARTICLE XVII. 'LEAVE PLAN
Section I. The existing "City of Poughkeepsie Leave Plan". attached hereto and mark~d
"Exhibit A", shall be incorporated into and made a part of this Agreement as if fully set forrh
herein except that any provisions of this Agreement which change, modify, or are in conflict "vith
the provisions of said Leave Plan shall supersede and take precedence of the provisions 0 f said
Leave Plan.
Section 2. All vacation time, holidays and sick time will accrue to each member of the FIRE
FIGHTERS while underdisability time off pursuant to the terms of Section 207-a oftbe
General iVtunicipalLaw of the State of New York, however, FIRE FIGHTERS on 207-a time
wi11accrue vacation, holidays and sick time only for the first nine (9) months of such 207-a
leave, to be calculated from the beginning of the 207-a leave. FIRE FIGHTERS can cash out
holidays earned and accumulated while on 207-a leave as set forth above.
.. Section 3. [n addition to all those persons currently listed as reasons for granting funeral
leave. the mother and father of the spouse of each member of the FIRE FIGHTERS shall be
deemed an additional reason for granting funeral leave to members of the FIRE FIGHTERS.
Section 4. In the event that a FIRE FIGHTER shall have unused personal leave days. they
shall be credited to his sick leave accumulation; however, any days of personal leave credited to
such leave shall not be applicable to the retirement benefit provided in Article XV, Section 6
herein.
Section 5. Consistent with the efficient operation 0f the Department as determined by the
Chief. and upon reasonable advance request by a member, leave time may be taken in increments
of hours less than a full working day.
Section 6. There shall be no limit on amount of sick leave to be accrued by any employee~
provided, however. that the 180 day limit for accrual of sick leave shall continue to apply to
members for any and all purposes involved in the computation of retirement benefits or in
benefits received upon resignation or other termination of CITY service.
Section 7. (a) As of January 1 of each year, any member of the FIRE FIGHTERS who
shall have completed one full calendar year of service shall be entitled to a sick pay incentive
bonus increment (payable on or before March 1, following the completion of the calendar year)
in addition to their yearly salary, computed as follows:-
(i) Two Hundred Seventy ($270.00) Dollars if such member shall
have used zero (0) days of sick leave during the preceding calendar
year, and
(i i) Two Hundred Twenty ($220.00) Dollars if such member shall have
used no more than tWo(2) days of sick leave during the preceding
calendar year.
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(b) Eligibility for full sick leave incentive payments is limited to
members of the bargaining unit working the entire year. Those on 207-a leave for.
any portion of the year ware eligible only for a prorated payment, calculated by
reducing the applicable sick pay incentive bonus by the percentage obtained by
dividing the number of full weeks on 207-a leave by 52.
Section 8. A day for purposes of the implementation of the Leave Plan shall be calculated as
twelve ( 12) hours except that a day shall be calculated as eight (8) hours for purposes set forth in
Article VIle Section 2 preceding.
ARTICLE XVIII. GRIEVANCE PROCEDURE
A grievance shall be defined as an alleged violation, misinterpretation or misapplication of the
terms and conditions of this Agreement or of any existing laws, rules, procedures. regulations.
administrative orders or work rules of the Fire Department, which relate to or involve employee
health or safety, physical facilities, materials or equipment furnished to employees, or
supervision of employees; provided, however, that such tent1 shall not include retirement
benefits, disciplinary proceeding or any other matter which is otherwise reviewable pursuant to
law or any rule or regulation having the force and effect of law.
Both parties to this Agreementrecognizethe mutual benefit of resolving grievancesat the
earliest possible stage. In an effort to promote the amicable resolution of grievances both parties
further agree that each will make every attempt to resolve issues infont1ally. The formal
grievance procedure shall be as follows:
STE P I. Alleged grievances must be submitted in writing to the Fire Chief within
thirty (30) working days after the OCCUITenceomplained of. The Department Head shall have
ten ( 10) working days after receipt of the grievance within which to return a written reply. The
grievance shall be in a form as approved by the parties and shall contain the date the problem
arose, a complete statement of the problem, and the relief requested.
STEP 2. In the event no answer is received within ten (10) working days or the
answer received is unsatisfactory at Step 1, the grievant shall have ten (10) working days within
which he may then submit the grievance in writing to the City Administrator. The City
Administrator shall have ten (10) working days after receipt within which to return a written
repIy .
STEP 3. In the event no answer is received within ten (10) working days or the
answer received is unsatisfactory at Step 2, the grievant shall then have ten (10) working days
within which to submit the grievance to binding arbitration. The parties agree that the Public
Employment Relations Board shall be the administrative agency responsible for assisting the
parties in the arbitration process. It is agreed that timely compliance with the step by step
procedures leading to arbitration are conditions of arbitration and that the failure to timely
comply therewith constitutes grounds for stay of arbitration.
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The parties agree that the decision of the arbitrator shall be final and
binding on each and in no event will either party have recourse to any other means qf review.
All just costs incurred relating to the appointment and services of the arbitrator shall be borne
equally by the parties.
ARTICLE XIX. DISCIPLINARY PROCEEDINGS
The parties agree that disciplinary proceedings brought against members of the bargaining unit
shall be in conformity with Article 5 Title B of the Civil Service Law of the State of Ne\v York.
The parties agree that the designee of the City Administrator is to conduct such hearing'and to
refer his recommendations to the City Administrator for review and decision and that the City
Administrator will request of the Public Employment Relations Board (PERB) or its successor
that a hearing officer be recommended by PERB and that such recommended hearing officer
shall be the designee of the City Administrator unless the City Administrator shall find the
individualunacceptablein which event further recommendationsshall be requestedof PERB
until a designee acceptable to the City Administrator is found.
ARTICLE ~X. DRUG AND AlCOHOL TESTING POLICY
AND PROCEDURES
The CITY and the FIRE FIGHTERS agree that the CITY may establish and implement a Drug
and Alcohol Testing Policy and Procedures. Said policy and procedures shall be similar in
nature to the Drug and Alcohol Testing Policy and Procedures contained in the 1988-1989
Collective Bargaining Agreement between the CITY and the POLICEl\'IEN'S BENEVOLENT
ASSOCIATION with modifications to be made and implemented by the CITY, at the CITY's
discretion, after consultation with the FIRE FIGHTERS. Said policy and procedures has been
reduced to writing and is incorporated into this Agreement as Schedule" A".
ARTICLE XXI. SAFETY COl\'Il\'IITTEE
Section 1. The CITY and the FIRE FIGHTERS agree to form a joint committee which
shall be known as the Safety Committee with a membership of six (6) individuals, three (3) to
be appointed by the FIRE FIGHTERS, at least one (1) of whom shall be a Fire Officer, two (2)
by the CITY and the Fire Chief. This Committee shall meet monthly or as many times as may
be decided by the Committee in fulfilling its responsibilities. A written request signed by two
(2) members mailed at least five (5) days prior thereto to all other members of the Committee
shall be sufficient to convenethe Committee. Three (3) membersshall constitutea quorum. It
shall be the function and purpose of the Safety Committee:
(a) to discuss safety on the job and to make recommendations on all
safety problems considered by the Committee;
(b) to review all reports on job related accidents and their cause and
possible prevention;
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(c) to consider and make recommendations on the purchase of all fire
fighting equipment;
(d) to regularly review manning provisions and to make
recommendations concerning the same;
(e) to review training procedures and methods for FIRE FIGHTERS
and Fire Officers and to make recommendations concerning the
same; and
(f) .-to review copies of all written grievances involving safety filed by
members of the bargaining unit, copies of which shall be made
available by the Fire Chief. The Committee shall have no power to
process or settle grievances which shall be handled in accordance
with the Grievance Procedure contained in this Agreement.
ARTICLE ~XII. EDUCATION
.,'
A. Effective January l. 1999, the CITY agrees to provide reimbursement of educational
expenses up to a maximum of 100% of the cost of tuition and instructional materials for colleg~
level courses leading to an accredited degree at a college within New York State with a payment
of 450/0of the cost of all tuition and instructional materials upon registration and the balance du~
of such costs payable upon the successful completion of the course. (Successful completion
being defined as receivinga "C" gradeor better.) [n the event that the memberof the bargaining
unit fails for any reason to successfully complete the course, the CITY shall be entitled to
reimbursement for all expenditures made herein. "Cost" as used above refers to actual out-of-
pocket expenditures incurred by the members of the bargaining unit. Any funding received by or
on behal f of members shall be deducted in computing" cost". Further, members shall: (i) make
application for aid from the TAP Program of New York State; (ii) consult with the Financial Aid
Office of the school in which the member is enrolled to determine available assistance; and (iii)
make application for such aid as maybe recommended by the college aid office.
B. [n the event the member of the collective bargaining unit leaves the City of Poughkeepsie
Fire Department for any reason except death or disability within two years from the date of hire.
the member must reimburse the CITY for all education costs expended by the CITY on behalf of
the member under this Section.
c. Prior to the commencement of such course, the FIRE FIGHTER shall file with the Fire
Chief a written notice of his intention to enroll in such course and will upon request exhibit a
copy of his registration form together with a copy of his receipt showing payment of the tuition.
Courses taken out of Dutchess County must be scheduled so as to avoid interference with the
work schedule of the FIRE FIGHTER. Leave time will not be approved for purposes of
attending school. [t is understood that all travel expenses and other expenses incuITedby the
FIRE FIGHTER other than tuition and books as herein provided are the obligation of the FIRE
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FIGHTER.
D. The education programs authorized for educational reimbursement can include graduate
level course. however, only those graduate level courses that are relevant to the advancement
within the fire department of a member of the collective bargaining agreement shall quali tY for
educational reimbursement. The deteI1T1ination as to which graduate level courses qualify for
educational reimbursement shall be in the discretion of the CITY, after consultation with the Fir~
Chief and the individual making application. Discretion shall not be unreasonably applied so as
to constitute a blanket denial. Notification and reason of denial shall be given in writing in a
timely manner. .
'"E. The text books, upon the completion of the course and reimbursement for the same. shall
become the property of the Fire Department and be surrendered to the same where they shall be
available to other students using the same edition of the text or shall become part of the Fire
Department's Library.
ARTICLE XXIII. INSPECTIONS
Section 1. HOUSING INSPECTIONS. I'
A. PURPOSE:
To provide building inspections on a routine basis. These duties are to be added to the existing
ones for improved use of the available manpower. The intent is improved Code Enforcement
and greater visibility of the FIRE FIGHTERS.
B. SCHEDULE:
During general business hours Monday through Friday, except that inspections will be scheduled
on weekends or evenings when there are extenuating circumstances, i.e., the inspection cannot be
scheduled during normal working hours or there is an urgent need for the inspection. Two on
duty FIRE FIGHTERS with their assigned piece of apparatus will be used, although the two
FIRE FIGHTERS need not conduct each inspection together and may need to conduct separate
inspectionswhile workingoff the samepiece of apparatus.Radio transmissionwill state 10-8 for
inspections. A placard denoting CONDUCTING INSPECTIONS will be placed on the
apparatus. The apparatus will be available for immediate response.
c. TYPES OF INSPECTIONS:
[nitiallyFIRE FIGHTERS will be assigned to enforceSub Chapter C of the NYS Codeof Fire
Prevention and Building Code. The program will expand into other types of inspections. which
will include Building Code Inspections and the City of Poughkeepsie Minimum Housing Code
as well as Multiple Residence Law inspections, as soon as trained personnel become available. In
addition, FIRE FIGHTERS will respond to complaints received by the CITY regarding
conditions in buildings. Also, FIRE FIGHTERS will be provided a check-list form supplied by
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the CITY to enable the fire fighters to note other kinds of health and safety issues that they
observe during inspections. The forms will be passed along through the chain of command to the
Building Department. The number of Multiple Residence Law inspections will be equitably
distributed between the Fire Department and the Building Department. FIRE FIGHTERS will
initially be assigned to inspect multiple dwellings of four or more units. The inspection program
will begin with approximately two (2) inspections per day, which can be increased based upon
the experience with the program. After the first year of operation there will be a scheduled
review of the procedure and future plans. The review shall be done by a labor managemem
committee to be established for the purpose of facilitating the housing inspection program.
evaluating the program and. if necessary, recommending changes to the CITY. Any '~
recommendations from t~e committee to the CITY shall be in a written fonn. including, but not
limited to. the history of the program. any perceived problems with the program. and any
recommended changes.
D. SUPERVISION:
The Chief of the Fire Department, along with his officers on duty, will supervise. FIRE
FIGHTERS will answer to the nonnal chain of command.
,.
E. COORDINATING AND REPORTING:
Coordination will come from the office of the Fire Inspector and office of the Fire Chief.
Inspections will be scheduled by the Fire Inspectors' office with input from the one-duty
Captains. Clerical staff support will be provided at the Clover Street location. The Fire
Inspector will be the liaison with the Head Building Inspector. All violations, building records
and other data wiII be coordinated between these two 0fflces.
F. SELECTION OF PERSONNEL:
All active on duty shift personnel will be available for inspections. There will be no
reassignments of personnel for the purpose of inspections. This would include assigning FIRE
FIGHTERS from one apparatus to another fire department vehicle. Nothing contained herein
shall preclude FIRE FIGHTER:S from being voluntarily reassigned subject to the approval of
the Fire Chief. Also, nothing contained herein shall preclude the CITY from
assigning to an apparatus a FIRE FIGHTER whose assignment is as the extra person on a shift
to facilitate the conducting of inspections.
G. CONDITIONS:
No fire apparatus is to be out of service while conducting inspections and no running
assignments shall change solely as a result of an apparatus being out conducting inspections.
However, it is understood and agreed that the Fire Chief has in the past changed running
assignments and that nothing contained herein shall prevent the Chief from continuing do so as
he deems necessary for the effective and efficient operation of the Fire Department except that a
change in running assignment cannot be solely for the purposes of scheduling inspections. No
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member of the bargaining unit hired prior to January 1. 1995 will have to do M.R.L. inspections.
~1.R.L. inspections shall be voluntary for those pre-1995 members that are interested only.
~(embers hired on or after January 1, 1995 will be required to undergo any required training and
wi 11.as part of their responsibilities, be assigned to M.R.L. inspection work. All work is to be
assigned equitably to all eligible members of the bargaining unit. There will be no preferred
status for manning of apparatus as a result of participation in the inspection program.
H. LABOR i\IANAGEIVIENT COi\'(l\'IITTEE:
There will be established a Labor Management Committee as discussed above for the Rurpose of
facilitating and evaluating the progress of the housing inspection program as well as making
recommendations for future refinement. Any concerns or problems that may arise during the
implementation of the housing inspection program will be addressed within five (5) working
days of receipt of a written request received by the Labor J\tlanagement Committee, assuming
that all members of the Labor Management Committee are available during that period of time.
[n the event that members of the Labor J\tlanagement Committee are not available within five (5)
working days to meet. then the meeting shall be held as soon as possible. The Labor
~lanagement Committee shall consist of the Fire Chief, Fire Inspector, two of the members of
the Collective Bargaining Unit. one being the PreSident of the Collective Bargaining Unit. and
three members of the CITY administration or representatives of the administration. The
complaints brought to the Labor Management Committee shall not be formal in nature and shall
not constitute formal grievance as provided for in Article XVIII of the Collective Bargaining
Agreement. Nothing contained herein shall prevent a member of the Collective Bargaining Unir
or the CITY from bringing a fonnal grievance pursuant to said article of the Collective
Bargaining Agreement.
I. TRAINING AND EDUCATION:
Any training to be offered will be available to all on duty member of the collective bargaining
unit. Except for Multiple Residence Law (M.R.L.) inspections, all members of the collective
bargaining unit can be required to attend any training offered or arranged by the CITY. New
hirees can also be required to attend any training needed for the M.R.L. inspections. It is further
understood and agreed that if a member of the Collective Bargaining Unit requests training in
order to be eligible to do M.R.L. inspections, the member is deemed to have volunteered for
M.R.L. inspections pursuant to the provisions above and can be required to do those inspections.
To the extent practicable, any training will be held during working hours. The CITY will make
every effort to arrange for any required training to be done locally, preferably in-house. The
CITY will reimburse necessary and required expenses. Training that occurs during off duty
hours has to be approved by the Fire Chief and, if approved. will be compensated. Training
during off duty hours will only be scheduled in the event that there is no training available during
on duty hours. The Fire Chief has the right to change the shift of a fire fighter upon reasonable
notice to members of the collective bargaining unit so as to accommodate training.
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Section 2. HYDRANT DUTIES:
A. PURPOSE:
1.
.,
To provide for hydrant operation and inspection on a routine basis.
To insure function and performance of equipment.
To increase presence of City Fire Department through an applied hydrant testing
program.
3.
B. SCHEDULE:
During general business hours as scheduled by the Fire Chief. The inspections will involve the
utilization of two FIRE FIGHTERS on duty with an apparatus. There will be a placard
denoting" Hydrant Testing". The FIRE FIGHTERS assigned will remain available for
immediate response to calls.
C. TYPE OF TESTING AND l\'IAINTENANCE:
1.
.,
Proper functions of on/off cycle and drainage.
Integrity of connections. leakage. etc.
Record static pressure and residual pressure on supplied forms.
Note hydrant reference number and any required work to hydrant.
Replace gaskets if required and grease threads and fittings.
3.
4.
5.
D. SUPERVISION:
The FIRE FIGHTERS assigned to the hydrant duties will be supervised by Officers on duty.
FIRE FIGHTERS will follow the normal chain of command.
E. COORDINATING AND REPORTING:
1. Reports and records will be forwarded to the Chief or to whom he designates as
coordinator.
The work orders will be forwarded to appropriate departments for repair.
The pressure and reference data will be forwarded to appropriate department for
update.
.,
.,
oJ.
F. SELECTION OF PERSONNEL:
All active duty members of the bargaining unit will be available for this testing. Testing witl be
done on the normal shifts. These responsibilities will not result in any reassignment or apparatus
manning restrictions.
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G. TRAINING AND EDUCATION:
Any required training witl be available to all on-duty personnel. Any training witl occur during
working hours. Any required off-duty time witl be compensated through this Agreement. The
CITY will provide local training, preferably in house, if any training is required. The CITY will
reimburse FIRE FIGHTERS for out of pocket, necessary and required expenses.
I. \VORKING 1l\IPLEi\'IENT ATION:
Fire Chief to designate through Chain of Command, those hydrants in need of testing. EIRE
FIGHTERS performing testing during normal shift and available for response as needed. CITY
will provide adequate nodce of testing to owners and residents. Testing will only be scheduled
between April 0 I through October 31 and if the outside temperature is between 40F through 85F
degrees.
Nothing contained herein is intended to relieve the members of the bargaining unit from their
obligations as contained in the City of Poughkeepsie Book of Rules and Regulations regarding
maintenance of the firehouse, vehicles and equipment.
"
ARTICLE XXIV. CONTINUATION OF AGREEi\'IENT
This Agreement shall continue in full force and effect until such time as a new agreement is
executed.
ARTICLE XXV. RETROACTIVITY OF AGREEMENT
[n the event a new agreement has not been negotiated by the expiration date of this Agreement. it
is agreed by both parties hereto, that upon the signing of a new agreement all rights. privileges,
and benefits of said new agreement will be considered to have been in full force and effect as of
the day following the date of expiration of this Agreement, and all rights, privileges and benefits
shall be paid and granted as of said date.
ARTICLE XXVI. MERGER CLAUSE
[t is understood and agreed by the parties hereto that this contract contains the entire agreement
between the parties and all prior negotiations, statements, or representations are merged herein.
and the parties acknowledge each to the other that they have not made or relied upon any other
representations, statements, or agreements except as specifically set forth
herein. [t is agreed by the parties herein that all rights,
privileges and benefits contained in all prior and present contracts shall be carried forward
without diminishment except as the same may have been previously or herein specifically
modified or rescinded.
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ARTICLE ~XVII. SAVINGS CLAUSE
(f any part or any provision of this Agreement shall be rendered or declared illegal or unfair labor
practice by reason of any existing or subsequently enacted legislation or by any decree of a COLlrt
of competent jurisdiction or by the decision of any authorized government agency, such
invalidationof such part or provision of this Agreement shall not invalidatethe remaining
provisions thereof. it being understood that the remaining parts or provisions shall remain in full
force and effect.
ARTICLE x..X\'III. CHANGE, i\'[ODIFICA TION, \VAIVER OR
TERt'VIINATION OF THIS AGREEl\'IENT
[t is understood and agreed by the parties hereto that no understanding or agreement purporting
to change. modify. waive or tenninate any and/or all of the tenns and conditions of this
Agreement, and no understanding or agreement, which. if executed, would in fact change.
modify, waive or terminateany and/or all of the tenns and provisions of this Agreement.is
binding as between the CITY and the FIRE FIGHTERS, unless an understanding or agreement
is in writing and signed by a duly authorized representative of the CITY and a duly authorized
official of the FIRE FIGHTERS.
ARTICLE XXIX. RESIDENCY REQUIRE~IENT
All members of the Fire Department represented by the FIRE FIGHTERS shall reside either in
the City of Poughkeepsieor within a ten mile radius of any boundary of the City of
Poughkeepsie. A violationof this provisionshall result in immediate terminationof officeor
employment. This provision does not apply to persons hired or appointed prior to January I.
1981 and thereafter promoted.
ARTICLE XXX. ~IISCELLANEOUS ISSUES
A.
cars.
The parties agree that it is within the FIRE FIGHTERS job description to open locked
B. Travel reimbursement shall be at the rate of $0.24 per mile effective as of the full
execution of the Collective Bargaining Agreement.
ARTICLE XXXI. LEGISLATIVE CLAUSE
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEi\'IENT REQUIRING LEGISLATIVE ACTION TO PERi'VIIT ITS
1l\'IPLEi\'lENT ATION BY Ai\[END~IENT OF LA\V OR BY PROVIDING THE
ADDITIONAL FUNDS THEREFOR, SH.A\LLNOT BECOi\'IE EFFECTIVE UNTIL THE
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
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IN 'VITNESS 'VHEREOF, the parties hereto have set their hands and seals on the day and year
first above written.
DATED: ?- {;o- 00 By:
CITY OF POUGHKEEPSIE
~?h~
COLETTE !VI.LAFUEN
l\'layor
INTERNATIONAL ASSOCIATION OF
FIRE FIGHTERS, AFL-CIO, LOCAL
596
""'"\
DATED: ~-3()-()rJ By:
.)~
'c:f~/
~
'
v
Presiden t
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STATE OF NE\V YORK)
)ss:
COUNTY OF DUTCHESS)
.-)" .......4) '--':-' -
On the day oL.~l(.'i'~~'-':'2000, before me, the undersigned~ a Notary Public in and for said
state, personally appeared COLETTE iVl.LAFUENTE, personally known to me or proved to
me on the basis of satisfactory evidence to be the individual whose name is subscribed to the
within instrument and acknowledged to me that she executed the same in her capacity, and that
by her signature on the instrument. the individual or the person on behalf of which the i.ndividuJI
acted. executed the instrument.
STATE OF NE\V YORK)
)ss:
COUNTY OF DUTCHESS)
t .
) _" _ { \ (. .Il! .. I .V;:,,: _
~
L. l_
--tl- Y\-I.V-:--
NJ.~a~:.~~!JIi~ ; I ...~.--
.~\.. tI U; .') ~_.- .\,: -:-
. ; I .1.; - _~. ..J
(~ ,(,)~,"~~~ ~~Lt ::"' \.'
, _ J) - ~')( ': 1-\...:C"1/~..r-." ~)__ (;1 / .- - .
On the"D1fuy ott,0.jt< ::-[.200,0. before me. the undersigned, a Notary Public in and for said
state. personally appeared'-:I..i ,-}- ¥~ .(,.~~personallyknown to me or proved to me on the
basis of satisfactory evide'rlceto be the individual whose name is subscribed to the within
insrrument and acknowledged to me that he executed the same in his capacity, and that by his
signature on the instrument. the individual or the person on behalf of which the individual acted.
executed the instrument.
:l' .
t
,I
..
1 ~') /.,~. /. L
' J -!l-1.
.~.«t L ~ c."';r\,,\tt.-1.-
No~a
.
ry PUbl,ic
~
.
~-q/I~~ ',
.
..Jl- () D r.{,:e, ,?. / ,.~L~~_
{'t..Y'1/1~*.hA" ~I\£:L -;-J (- )co 1-
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CAREER INCENTIVES
FIREMEN/DISPA TCHERS Tolal CI-OT Rale Total CI-OT Rate Tolal CI-OT RateNumber of years delermined 9 YEARS AMTIYR 1,000.00 0.4808 1,000.00 0.4808as of January 1 of each year. 9.5 YEARS AMTIYR 1,000.00 0.4808
14 YEARS AMTIYR 1,600.00 0.7692 1,600.00 0.769214.5 YEARS AMTIYR 1,600.00 0.7692
19 YEARS AMTIYR 2,000.00 0.9615 2,000.00 0.9615CAPT/liEUT/
FIRE INSPECTOR 0.0000
9 YEARS AMTIYR 1,050.00 0.5048 1,050.00 0.50489.5 YEARS AMTIYR 1,050.00 0.5048
14 YEARS AMTIYR 1,800.00 0.8654 1,800.00 0.865414.5 YEARS AMTIYR 1,800.00 0.6654 j
19 YEARS AMTIYR 2.200.00 1.0577 2,200.00 1.0577
CITY OF POUGHI<EEPSIE
FINANCE DEPARTMENT
FIREFIGHTER CONTRACT
SALARY SCHEDULE
POSITION
DISPA TCHER
FIREMAN/PRE 1985
FIREMAN/POST 1965
AFTER 5 YEAR
AFTER 5 YEAR
HIRE
AFTER 1 YEAR
AFTER 2 YEAR
AFTER 3 YEAR
AFTER 4 YEAR
AFTER 5 YEAR
AFTER 6 YEAR
AFTER 7 YEAR
FIRE ALARM SUPTIINSPECTOR(99)
LIEUTENANT
CAPTAINIINSPECTOR(OO,O1)
SCHEDULE A
CODE
01 60
0260
02A10
02A20
02A30
02A40
02A50
02A60
02A70
02A80
03 10
04 10
05 10
1999- 2001
1/1/99-
12/31/99 1999
3.00% Hourly Rates
39,669.20 19.0717
. 41,258.58 19.8359
30,258.38 14.5473
31,829.83 15.3028
33,401.29 16.0583
34,972.75 16.8138
36,544.21 17.5693
38,115.67 18.3248
39,687.14 19.0804
41,258.59 19.8359
47.654.97 22.9110
45.385.69 21.8200
49,923.02 24.0015
..
1/1/00-
12/31/00 2000
3.00% Hourly Rates
40,859.28 19.6439
42,496.34 20.4309
31,166.13 14.9837
32,784.72 15.7619
34.403.33 16.5401
36,021.93 17.3182
37,640.54 18.0964
39,259.14 18.8746
40,877.75 - 19.6528
42,496.35 20.4309
49,084.62 23.5984
46,747.26 22.4746
51,420.71 24.7215
1/1/0 1-
12/31/01 2001
3.00% Hourly Rates
42,085.06 20.2332
43,771.23 21.0439
32,101.11 15.4332
33,768.26 16.2347
35.435.43 17.0363
37,102.59 17.83'78
38,769.76 18.6393
40,436.91 19.4408
42,104.08 20.2423
43,171.24 21.0439
50,557.16 24.3063
48,149.68 23.1489
52,963.33 25.4631
'.'
